Equal Opportunities and Equal Access Policy Forest of Hearts

Forest of Hearts is an equal opportunities training provider, committed to equality and diversity.   Our aim is to ensure there will be equal opportunities for all people who wish to work or volunteer with us.

Forest of Hearts will take positive action to promote choice and opportunity for all participants in accordance with employment legislation. The orgaisation is committed to providing choice and opportunity within its training programmes for all people regardless of ability, sex, age, colour, disability, ethnic and national origin, marital status, religion, belief or sexual orientation.

We recognise that all people are entitled to equal access to choices and opportunities and will receive fair and equal treatment.  We will endeavour to ensure that no candidate is discriminated against unfairly or illegally, directly or indirectly.  

Forest of Hearts will provide reasonable alternative forms of assessment where this will help people, including those who have special assessment requirements.  

All methods offered will be of equal rigour in providing valid and reliable assessment of the competencies and do not compromise the standards in any way.  Forest of Hearts is committed to the elimination of unlawful or unfair discrimination and will endeavour to ensure that no one is placed at a disadvantage by any unjustifiable requirements or conditions.

All necessary steps are taken to ensure that this policy is effectively communicated to employees and any external organisation or business involved in the delivering of events or training on behalf of Forest of Hearts.  All involved are expected to adhere to this policy and demonstrate their commitment to equality of opportunity.

This policy will be kept under review and any changes made and notified to all concerned.

Carole Longden

Founder Forest of Hearts

1st May 2017
National Legislation relevant to this policy:

The Disabled Persons (Employment) Acts 1944 & 1958

The Equal Pay Act 1970 (1986)

The Rehabilitation of Offenders Act 1974

The Sex Discrimination Act 1975

The Race Relations Act 1976

The Public Order Act 1986

The Disability Discriomination Act 1995

The Human Rights Act 1998

The Race Relations (Amendment Act) 2000

The Special Educational Needs and Disability Act 2001

Associated documentation:

The Equal Opportunities Policy

The Race Equality Policy

The Disability Statement

The Harassment & Bullying Policy

Staff Recruitment & Selection Policy

Policy Implementation
We ensure that its equal opportunity policy commitments are delivered through the following strategies and processes:

· the setting, monitoring and evaluation of equality targets

· the implementation, monitoring and review of an action plan with explicit measurable and achievable objectives

· staff development programmes to support staff at all levels of the organisation in the delivery of equal opportunities objectives

· assigning specific responsibilities to staff for the implementation, monitoring and evaluation of policies, targets, actions and outcomes

· working with partner organisations in the field of diversity, inclusion and equalities to enhance equality of opportunity

· ensuring that quality assurance and self-assessment processes address equality issues

· consulting with people, staff and the community on policy development

Monitoring of Equal Opportunities Policy

· This policy is reviewed on an annual basis. This policy was adopted at the Meeting of FOREST OF HEARTS’s Directors held on 23rd May 2017 and will be reviewed in 2018.

www.forestofhearts.com

